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7,2,1: Describe at east &o insitutiona besi praclices (as per NAAC Fomau

Describe ar least two in*nutionxt be* pmclices (as per NAAC fomat). Uptoad dekils ortwo
ben pBcrices succe$lutly implemenled by ttre inniturion as perrhe NAAC lbmar

- ' Br I P..! ,e., qr lcdrrr ,be{ ohc.te. a. per\aqC.orr,.)

&mendinsCclhare luncrionala avrilabte rhrouehout rhe year tor srdenh as mltas ror stuff

BEST PRACTICE. OI

Cotrnseli',s & Slude s Developftent cett.

2. Objectiv6 oltle pructicel

The main ob.jeciive ol cett h lo buitd inner potenliat lvitnin lne students. To creale noE
awe€ness abour thet hidden pot€ntlah lhrough dre bebavioral. caeerptannins, $udy retared &
Crearivity & make them teet confide to tace the pEsent a tulure cha e.aes. Counseljng &
Student Development celt llies lo enable the students 10 make then confideni wilh nosnive

.nnudo to lace lhe prole$ional & peMnatlife situarions.

T. mecr the chaliens€s ofrhe lndustrial requiEm.hrs, ro make lhe studenrs undeBlad & realizc

then inner potential. ro help Manageme studenc overcomc the diilcutties. weakness a tace

thc challences in Academi6, pe^onal, & professionat frcnr confidenrty.

At our lnslhute $€ hale dedicated l; counseltins & Mcntorins Ce k h€ded by a Senioinost
p.ofesional huvnrs larious sstor Industiat sd academi.slast experience of27 ptus yem al
*nior posiiions of Human Resurce Devetopmenl For studenB ot lsl seme$er t6 pF_ AAC
anal$is de condu.ted for interesled students. For 2nd scmesler. In$nuie conducls rnrercst

lnventory test for specialianio. selection rotlowed bl individuat counse ins. The coijnse ine
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Thescientifioprocessolnenroinsandcounselinsthesrudenh,rsshownjnlheabolechan,has

resuhed in remarkable rmnstormations in rhe life ot srdetrts. The succcs of sludctus in
academics and placenenk reilds the supporl provided by counsetins celt. Thecounsetins cel,s
record dJ sludcnN counseled and encouraged lo achieve sreater heishts in c,Eer cotlaborate wirh
above statement. The studenas teedbrck abouteunsetingcel endoses the smo.
Thecounseling sessions wnh the studeirs sives lhe studenN insishts about their own pereonatily
tmns and aho provides suidance ressrding rhe aEas ot imprcv€ment within them to become a

fiomush professional. It hetps rhe srudenh in prepariig lhemsrves for rhe ptaemeni. Many
sudenB I'ce a dilemna vhile selection otspeciatialion in rtreir se.ond year. Couneling ce
plays a najor rclo by disoussingand inrerpdinslhe resutrs ot lnrere$ inventory test. Ofou^e
n is indilidualchoice ro finalizc test spociatizarion b( ce prcvjde suppon to ihinksboutfien
specializarion with righr dnection. Atone with counselinC, every tacuhy take care of student

menlodng !s "menloli, dkcu$ then issue of any ktnd wiih rhe srudents & hinures or rhe

;eelins arc mainlain. rhus aho nelps studenls & mentor to resotve ths issues of student thess

deisions aE strorg foundalion of thet caE p3th and are reUected in then Esulrs and

I hc'. 5r\e beer . r.es te.p 1 .rdenL qir, tor setre>hm ald tor momte xer E irso tu
the counselihg cell. Approprilte counseling scsio.s rvere conducte{t with rhem. As . result ot
the eflons $ke. in the rorm of counseting and mentoring, rhe udenh have saihed ser-
conlidence and have successlutly prosressed in rheircareei

The success olcounselins cell wss ohofled in some exftne cses of depression ako,
Whe. the yourh ofour coumry w6 engutred iD life drearenins aames tike.Blue whote,.lasl

I 'de {.. d !. rruppco ,.hr leii.v ig fir ot rhe C.Te Hotrev.r, ih te
coopemtion ol his parenc. lircutry membem and tew sludents, lhe counseting cel h,s
succe$fully de-lddicred him lnd has saved him and his famitynom lnemishappenins.

Someofrhe studenh wer on the vergeotdmppingoulofMBA prcsran tor Easons psrlainins

to their laDily, health issucs oi poor perto@ance in scmester exams. The counseting cell has

beD successtulin moliyatins such studenB to compteteGen MBA pogmm.
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5. Prolleh\ Encounrered& Re:ourc6 Requiredl

lhecounselinEcell races few ch,tlenses tike:

l.It ia been obsened lhal few studenlsj who need ounselins or who havc been Ecommended
for counselins by the mentos are nor rvillins lo eo for rhe s!me. ttetrce we can not make it

2. Th ere ex lsls fe.r of gerins mocked m d i.security aboul sharins fie n peso nal li re (emotional)

nrc resolEes rcquired rnd available wnh the jnstitule inctudes

. C"Jnsel rp oon

. Competentand expeiienced cou.selor and
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BEST PRACTICE - 02

Academic & Admirislr.tjleconlrcl thmush ENTERPRTSE RESoURCE pLANNtNc s!ftm
2, objecrirB of rhe pructicel

r To bring rdspaiency and connot in lhe academic &d adninisrative runclions,
. 

-To 
prcvide improved cohnunic.tion and frow ofinformalion wirh Ie$ dependenc, onpaper lorhs using lutomared apprcvat foms

. To provide e.hanced seNices for students, faculty, ad stafl

I \ s d d)mrr o. p,..Fnr cdu(r on drd mu Lpe rode. ot i,,to, Erior I pp .l.,em r
detetape.i 

_to.aoorhent\topeftrbn.dd|jLr,on.ns \,$.1.enr,o. oinEn. trt".rorol ro 6r.p€Non and ar right time. Thk lvoutd ensuE beller conrol over ihe oreanization and e&r;e
pro(es. ol de--on n.(i'd provding nor..reatrt.Td poce.e\ alo ebe, d\es ro
trilondior. Bqre s ppoa tor 1.r ruriorat t.o1 rC.,rtJ.n Gse$renr comptJn.e er ooa'd repo,'ns. Bc'e' , c or 

'he E odrces trprcre cooo.mrior dd c@rd,n?r:o1 oe1\een
orfi.c(

ERPsy$em conskrs olmodutes in rhe viewofvarious pr@esses tike: -

^dr 
{'o1 - Aner 4l drM d adr i"sioj . D\ D t F..rld.1r ore Fpor.ins ro.h. tnrirl.e &d

l:lliris up lne aon .ior iflondion. \rldenr -rcd.,.dt. de creokd d,J b,Led.o judenr
Studenls use these oedentiah tor accessing e-mareriat, Eive ontine te$ and ontine feed6,.k
I'Jent F ., d is r"upJ ro rr rudenr 4ner I rn.sh.rg etesan .oma,iUe\

Attsddc - F! lty metobss ffI up alrendance ofrheir ctas coiducled on reBukr bash in
Iteir lo! 1. cr.erdal e Eoon. ,F pere..red d rcceser nt ,.!ge! tue enr ro \onre.nedadefls p.rdr ro regi...d rne dr.,.rq & brirjg il Jn..otne anong+ ,h. juoen,.
4dtMiri" Jl{ e rorm d.dJr0:c no.nor ,g drlg rth xjrendanlc tdtjt ). tcr.. o. .te
n,lenF \"1 lc* d.endan.e. d oe Eere.red,.re ).Er mo tunhe,se r o rire parnr..

Ledure Notes Faculries upload teoture notes, Eference mderial inclldin! e-hlleriat on ERp
thro' Ch r'enloE n srLoclr at . es .t,c\e mcreriat I .oLsh re\pe,rire toEin.

k;ffi"4
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S.,de . raob(k \'dolr nrc\dr,eedor.( o. rdtu., ren.eF or,bo .O 
oaEnere,.rcl-kd '. rhe rearhilF uo the unma, ot hi. tr-dbalk gFrerared or

sprcified imepak. Authorities cu caI facutry membeE for erceprion.t jssu; ror rurrher

-Aeounrs Under lhis trodute, fees arc aleated to srudents based on rheir lype or c,ndidarure.
fec"re.ollcc-o and ouLrsnoinC.rnonldF ge,era,ed the.e.rpod"de a\a taDt. n,hetogl
ufauhor es

'ibr,\ Iib'a.e o,'hotn.ri.Le!i, he!.npr..rc r.esrared,hrcrghjhr. noone.imlLrion
o bn.(. .rd io,rnalrrR nroe,!oirbe,o.tuoer,. sno./LhJ nenaeF sp. iB. oi.,nrprotc
acce$ cat.los (OPAC) modute hetps stu,jents and tacullies lor seaohins tibr;.y materiat.

lerec-sLnmenbs,appt)tortca\e.ltrough,heirrobin.tn.(rio,.onrsir.at rr oe.a t,o iher}!c.4drjn ber ot havp.Eter. aporowto"rhetexre,oJ rhedurhoririer..at,odonein
he {re .)ikr. a(hon e. t rJ odr te!\e n:nJsercnr t eave ,epons.,p g e2,ed rhar are

helplu lorJdmin rL{i\c purnose.

dtrh) Pe'luhin.e AopmFd. ln 
'h 

) rodrt. .heo4 leclE.ordu.ron, qLoenrr d,.ndan!eoepm'u1.rcsu.comod'i.on.,a.11)a.aden:ca!h,e\eme.,..4Rt4tie\emer..,tor.e
dsdod {ldu ko. L,utr) lonr.,oJrion Jr oepadmen. tnrirure tere "E ,ecordeo ano
sppmRrl repons rE senerJed.

l. Accuralc admhsion inromation is availablero the authorities inoediatety.

2. Resular follow,up is possibte ihrough rhe dendance system bt sending sMS and tererjto the

3, Lecture notes ptpaEd by the tocutties aE madeavailoble to rhe studenrs.

4.lmprovement in lhe l'aculty on lft htghtighred poinr by srudents rhrough teedback.

5..1o)eo rollou Lp i. po+ible o1 tee,.ottecrrcn I ee. reco\erJ i. iap,o\ed.

6. Esy libary materi.l searcn bd issuabte troD any ribrary fion fie campus.

7 Leave repon olbalance le.les ec alaihbleto emptoyees with Espective tocin.

8. AuihoritiesobseNe the perrdrmance ortoutty,nd slude.ts rrcm tine ro limc.

9.Thenecessry inpursareprcvidci based onrhe r&ls recorded.

10, lhe ERP system evenlualry hetps in inprcving lhe pefomance of stakeholdeB otthe

v*:Ya
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6. Proueos Ehcounrer€d & Resources Required:

I ERP Slsrem is nor custooizcd The
modifying rhe alaitable temptates Thh
be cairied our.

modules dcreloped ii dre system hkes tol of rine
sometimes has!n impacton lhe speei ofthe acrility

: A.r.e.Jr.n i. o..e.oo.o rtor". ter.r j -orneo L[crc,]tr ..\e on,c(omrotublc snh rhc *(em
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